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Achievements

Initiatives taken by the Institution for promoting reforms

4+ Engaging faculties in the reform process: The faculties are involved in the process of designing and
implementing innovative reforms. The curriculum committee members, HOD and teaching faculty are
motivated to introduce reforms in the curriculum for the benefits of students.

#+ Providing training and development opportunities: The institution provides faculty development programs
and certification in various fields like e-content development, Learning Management System (LMS)
Moodle training, skill training sessions, active teaching learning strategies, entrepreneurship skills,
innovative teaching learning, ethics, and sensitizing programs on Intellectual Property Rights.

4+ Recognize and reward faculty contributions: Recognition and rewards are given to faculty members who
actively participate in promoting reforms and serve as resource persons for in house guest lectures/expert
talks/webinars/seminars. Faculty attending national/international conferences are reimbursed with the
registration fees.

& Foster a culture of innovation: The institution fosters a culture of innovation that encourages new
experimentation in teaching learning strategies. The faculties are encouraged to come up with new ideas
and experiment the various strategies by proper guidance with Medical Education Unit and field experts.

4 Fosters collaboration and communication: Regular meetings, workshops, seminars and discussions among
the departments are encouraged that facilitates better collaboration and communication to share ideas, best
practices and challenges.

% Institute Innovation Council (IIC): As per the Ministry of Education, the institute has a functional IIC from
2021 onwards. The institute organizes various programs for leadership skills, field visits, expert talks,
entrepreneurship skills, start ups and promotes innovation and creativity among faculty

& Fosters Research and Development: The institutional policies encourage faculty to do research and publish
in indexed journals. The institution provides incentives for publication fees waived by the publishers. The
research committee facilitates research in the unexplored and grey areas.

Outcomes of the innovative reforms
4 Accreditation: The institution works with the vision of imparting holistic, evidence based medical

education, quality patient care and ethical research has obtained National Accreditation Board for
Hospitals (NABH) and National Accreditation Board for Testing and Calibration Laboratories (NABL)

4 Fellowships and recognitions: The faculties arefﬁgg'lée,ﬁxaﬁ.@ésrg%tmnal and international programs
and fellowships like Advanced Course in Medical Education (ACME), Foundation for Advancement of
International Medical Education and Research (FAIMERY, and other fellowships in their respective subject
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Student Support System: The institution has an organized Student Support System, which plans for the
mentor mentee meetings and parents’ meetings. Apart from attendance and performance monitoring the
system also provides support for students in the development of their overall mental and physical health.
Regular review meetings are organized and based on the feedbacks obtained programs are organized for
the student’s welfare.

Outputs of IIC: The Institutional faculties have obtained 40 design patents and 12 copyrights. The
Institution Innovation Council has been graded 3.5 star rating by the Ministry of Education (MoE) for the
academic year 2021-22. A total of 10 faculties have completed the Innovation Ambassador training
program offered by the MoE.

Special training programs for students: Remedial and tutorial classes are encouraged to facilitate the slow
achievers. High achievers are motivated to participate in seminars, presentations, quizzes and other
programs. The institution mandates its students to undertake field visits, clinical internships, research
projects, industry visits and community postings. Regular case-presentations, seminars and journal club
activities are conducted for post graduate teaching.

Projects and funding’s obtained: The faculty and students are motivated to take up Short Term Students-
Indian Council of Medical Research (STS-ICMR) funded projects. The institution has signed MoU’s with
the other institutions for collaborative research projects.

LMS SMVMCH: Resource materials in the form of e-books, PDFs, question banks, voice over PPTs, and
other resources are made available for all students through LMS.

Publications: The faculties have published their innovative teaching learning strategies as publications in
various indexed journals.

Value added courses: The institute also provides value added courses imparting transferable and life skills
to the students. Also, inter-disciplinary and interdepartmental trainings are built within the programs.

Feedbacks: Regular departmental meetings are conducted with the administrators to discuss about the
teaching learning strategies, infrastructure, research and developments. Timely structured feedback is
obtained from various stakeholders including the students, teachers and alumni and the suggestions are
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Achievement by the institution

Up-gradation of Infrastructure.
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Achievement by faculties

Dr. Vijay Ganapathy - M. Ch (Urology)
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Achievement by students

1. Ms. Yuvapriya, Ms. Shri hari Pradeeba, Mr. Rakesh, Ms. Nivethitha and Ms. Anbarasi —

—ICMR projects
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Recognition of the Research Centre by Pondicherry University.

Dr. Rajavel - FIAGES (Fellowships in laparoscopicsurgery)
Dr. N. Kulasekaran - Ph. D (Radio-Diagnosis) awarded by the common wealth university 2017

Dr. Vijayeswaran.N - M. Ch (Neurosurgery)

The Department of Microbiology achieved a C grade in the External Quality Assurance Scheme.
Accreditation of the Medical Testing Unit for ISO 15189:2012 by NABL.
Attainment of NABH and NAAC Accreditations.

Increase in the Proportion of Undergraduate and Postgraduate Seats.

Dr AK Badrinath - Fellowship in Primary care cardiology, Fellow of Euro — Asian Academy
Dr. Deepika. V - UGC CSIR NET qualified 2018, Ph.D

Dr. Vimal, Dr. Vinayagamoorthy - FAIMER Fellowship, PSGFRI

Dr. Manikandan. K - Depuy Synthes fellowship in Joint Replacement

Selected for STS

University Gold Medal

Top Rank Holders for the year 2017

S.No. Reg. No Name Department

1 12770275 NANDHINI. S MBBS Topper

2 12770259 KISHOR. S MBBS First Year

3 12770316 SHANTHAKUMAR. R Physiology

4 12770259 KISHOR. S Biochemistry

5 12770275 NANDHINI. S TRUE COPY ATTRSTERCology
A

6 12770206 AKSHAYA. S ‘ Pathology
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7 12770209 ANUPRIYA. A Microbiology
8 12770344 VINODHA. C ENT
9 12770275 NANDHINI. S General Medicine
10 12770259 KISHOR. S Pediatrics
TRUE COPY ATTESTED

AN
BRI MANAK YINAYAGAR
MEDICAL €OLLECE & HOBPITAL
KALTHE KUPPAM,
MADAGABIPET, PUDUCHERRY-605 107




